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2/ VWomen of Steel

Late last year, by order of the USWA International, our Local established a "Women of Steel"
coordinator. "Women of Steel" is an organization within the USWA, which addresses the problems and
concerns that face working women, not only in the Steelworkers Union, but working women in
manufacturing industries as a whole. The first "Women of Steel” conference is coming up this February
6-10 and will be held in Pittsburgh PA. Our coordinator for this organization is Executive Board Member:
Kathy Breidenbach. Two representatives will accompany Kathy to this conference, Sylvia Ruiz (2nd shift
Scrap Table) and Linda Jones (3rd shift Tred Trucker). If any of our members have any questions and or
concerns they would like conveyed at this conference, please contact one of the above representatives.

If you are a working woman, (Union or not) you are invited to speak for yourself. Simply visit the
survey Web Pages at http://www.aflcio.org/women/survey2.htm. If you want to see how 50,000 working
women and your sisters responded to the 1997 survey, visit the result page at
htip:/fwww.aflcio.org/women/surveyl.htm.

In solidarity,
Kathy Breidenbach
Women of Steel Coordinator
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The Union Hall still has T-shirts for sale at |

_ _ $10 per shirt. Stop by and pick onenp. _ _
The total amount of Union Dues payed for
1999 - $410.72
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Did you Know?

Did you know that your Local is the chartered organization representative of Boy Scouts
of America Troop 300? You have been representing Troop 300 for a number of years and
should be proud of their achievements. To date Troop 300 has brought forth 9 Eagle Scouts
currently getting ready for their 10th.

If you have a son or grandson or nephew who is between the ages of 11-17 and would enjoy
the programs and the benefits of scouting; please contact me at the numbers below. Scouting
can make a difference.

Thank You.
/ I \ Stephen Miller
Sr. District Executive
W Black Swamp Area Concil
Boy Scouts of America
Findlay Service Center
800/686-4220
2100 Broad Ave.
Findlay, Ohio 45840 H- 419/424-3827
Phone 419/422-4356 Lima Phone 419/227-2107
Fax 419/422-4681 Lima FAX 419/229-2811

And The Survey Says........

Shoppers would be willing to pay more for merchandise if it was guaranteed not to
be manufactured under sweatshop conditions, a survey by the Marymount University

Center for Ethical Studies in Arlington, Va., shows 86% of the respondents would pay an
extra dollar on a $20 item.
Compared with a 1995 survey, almost twice as many people (19% to 10%) say
{ manufacturers and retailers should be held responsible for ending sweatshop abuses.For a
copy of the survey, visit www.marymount.edu/ethical.html
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Safety Committee Report

HAZARD REPORTING PROTECTION ACT

Many employees do not feel free to report unsafe conditions on the job, and too many employers think it is their
privilege to retaliate against those who do. Most employers are conscientious about workplace safety, but some will illegally fire
whistleblowers or punish them in other ways for reporting workplace safety, health or environmental problems. In many cases,
this discrimination goes unreported because employees are not aware of the laws that protect them against such action anddo
not know where to turn for assistance.

There where 2,465 whistleblower complaints reported to OSHA under Section 11 (c) of the OSH Act during the last
fiscal year. Only 348 of those complaints were settled with the employee obtaining remediation. Another 377 cases were not
accepted because the employee did not meet the 30-day complaint deadline or was not working in an activity protected by the

-law. OSHA recently announced a pilot whistleblower outreach program that will educate workers on their rights to report
dangerous working conditions free from the fear of reprisal from their employers, but the federal government must stand behind
this guarantee of whistleblower protection for it to be effective.

Commentary

In 1994, nurse Rosemary Cook was fired from her job in a nursing home after she complained about unsafe conditions
to OSHA and the Oklahoma Health Department. Her actions were eventually vindicated by a federal court, which awarded her
back pay and damages, but the process took a distressing three years.

Cook’s trauma is typical of the fears too often faced by workers who consider blowing the whistle on workplace hazards.
The most safety-oriented minds in the business, including industry and labor union leaders alike, agree that employee
involvement is essential for a vigorous, healthy corporate safety and health program. A critical element in employee
involvement is the need for effective whistleblowing protection - to enable workers to sound the alarm when employers allow an
unsafe or unhealthy practice to go uncorrected and are not receptive to pleas from within the workplace to eliminate the hazard.

The Clinton administration has proposed legislation that attempts to improve inadequate whistleblower protection.
This proposal joins a bipartisan effort reflected in similar bills, which have been offered by Rep. Cass Ballenger of North
Carolina, the republican who chairs the House Workforce Protections subcommittee, and by Sen. Paul Wellstone, a Minnesota
democrat. Whether the provisions of the administration's Hazard Reporting Protection Act of 1999 are the proper ones is
something to be hammered out by Congress, but the thrust of the measure is long overdue. The measure would include the
following changes:
* Boost the time for workers to file complaints about employer retaliation from 30 days to 180 days.
* Protect employees when they report unsafe conditions, injuries and illnesses or when they refuse to work in the face of what
they reasonably believe to be dangerous conditions.
* Set firm deadlines for the Department of Labor to complete its investigation of worker complaints of employer retaliation,
while letting the department provide for worker reinstatement, back pay and damages without requiring the employee to go to
court. )
- Grant workers a private right to sue without having to rely on the Department of Labor, while also giving the department
added authority to seek relief in federal court if employers do not comply with department decisions in whistleblower cases.
Expand workers' remedy options beyond federal court by permitting them to take their case directly to a department
administrative law judge, if the department decides not to pursue a case on its own.



The value of effective whistleblowing is recognized throughout the economy. It is also generally recognized that workers
cannot blow a loud-and-clear whistle with positive results unless they are given productive ways to make that whistle heard and
are guaranteed protection from retaliation. Unfortunately, among the weakest legal provisions for making whistleblowing work
are those contained in section 11(c) of the law that governs OSHA. Some safety and health professionals consider the current
OSHA protection to be nearly worthless. Within the Department of Labor, safeguards for miners, who are not under OSHA
regulation, are considered superior.

The Clinton proposal singles out these OSHA inadequacies, which include a lack of consistency with other
whistleblower laws; a lack of sufficient time for an aggrieved worker to file a complaint; a lack of time limits for the Department
of Labor to bring a retaliation case to court; and a burden of proof that is too great to show a violation of 11(c). In 1989, the
congressional General Accounting Office said that many OSHA compliance officers believe worker participation in safety and
health is limited by a lack of protection from employer reprisal; and fewer than 10 percent said workers could exercise their
rights without fear of retaliation.

In 1997, the department's inspector general found that two-thirds of sampled workers who filed safety and health
complaints with OSHA were fired and the department rarely went to court on behalf of those workers.

Secretaries of labor, including Ann McLaughlin, in the Reagan administration, Elizabeth Dole, in the Bush
administration, and Robert Reich and Alexis Herman, under President Clinton, have all sought better protection for
whistleblowing employees. McLaughlin specifically urged that protections be improved for airline employees, noting that
Department of Labor authority was necessary to order temporary reinstatement of a fired whistleblower. She said that
"....failure to include such protection is likely to have a chilling effect on whistleblower activity, since the financial and
psychological risks faced by employees who have suffered illegal retaliation may make their fellow employees less likely to step
forward in the future.”

Similarly, Reich said worker-complaint rights are "meaningless” if workers "hesitate to exercise their rights for fear of
losing their jobs." Today, Herman and Charles Jeffress, assistant secretary of labor for OSHA, call existing 11(c) provisions
"too weak and too cumbersome to provide effective protections for workers."

Unions have long been urged to provide better protections for safety and health whistleblowers. Business leaders
agree that improved protections are warranted. While most previous proposals for better protection for whistleblowers have
foundered, there is no disagreement with the notion that the time for improvement has clearly come.

In Solidarity,
Bruce Marshall
Dan Radebaugh

Safety Committee



Do you have something that you would like to sell.
Use the Steel Cobra to do it.
To place an add in the newsletter drop off your
information at the Union Hall before the 2nd week
of the month.
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We would like to take this time to convey our heart felt thanks to all our Union brothers and sisters
who reached out during the holiday season to help the less fortunate. Because of the generosity of the
union members we were able to distribute over 100 turkeys and 1,100 pounds of non-perishable foods to
needy. There were many individual families brought to our attention through organizations and thanks to
you, all we fed, also a number of area churches and organizations who help the less fortunate benefited
from your generosity including: Faith Community Church, Upper Room Church of God, Calvary Baptist
Church, Sharing Kitchen of Fostoria which is a soup kitchen that serves 3 times a week and approximately
1,300 meals a month. Dan Chapman, who is the man we work with in serving food to the homeless and
hungry and Cooper retiree Don Barenger who with his wife, took food baskets for the elderly who are
incapable to leaving their homes to get food. All the food that you the members donated was given to
people in the spirit that makes the holidays so special. Once again we would like to convey our heart felt
thanks to each and every one of you for your generosity.

Sincerely,

Richard Clagg
John (Willie) Brant
Jack Clagg

Randy Clagg



Vice president Al Gore joined striking Teamsters on picketline at Overnite Transportation's
Londonberry, New Hampshire terminal December 1. According to Teamsters spokesperson, Gore arrived
with coffee and donuts for strikers and offered words of encouragement and support. Gore told workers
that Overnite is "one of the most relentless anti-union companies in history." Teamsters said he also talked
about harassment and intimidation Overnite workers have had to endure, having their pay and hours
docked, and pro-union workers have received tougher discipline. Unfair labor practice strike started
October 24 in Memphis and quickly spread to 140 Overnite terminals in 39 states. AFL-CIO has donated
$100,000 to strikers and other unions have provided additional support. Teamsters have filed more than
1,000 individual violations against Overnite Transportation with National Labor Relations Board for
companies' unlawful conduct.

Striking teachers in Birmingham, Ala. returned to school Nov.17ending two-day teacher strike over
superintendent's $30,000 raise and contract extension. Birmingham Education Association called off
walkout after city school board agreed to cancel his raise and extension granted to Superintendent Johnny
Brown. Brown's 20% brought his salary to $181,000. Teachers called the increase unfair since they
received pay hikes this summer of 1.5 % or less, and many of Birmingham 75 schools lack adequate books
and supplies. Brownwill continues to work under his old contact.The walkout was the first large teacher
strike in 20 years in Alabama, where educators lack collective bargaining rights. Attorney generals opinion
issued in 1958 declared teacher strikes illegal in Alabama, but neither local school system nor state took

any action to block the walkout. .,
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Presidential Candidates' Positions on Trade. In case you were wondering that George W. Bush's
position on free trade is, he was quoted in the Washington Post as saying "environmental and labor
standards could be discussed in trade talks, but 'T'm not going to allow labor and environmental conicils to
scuttle free trade. I'm a free trader." By contrast, Al Gore who campaigned recently among Steelworkers
in Cleveland said that a Gore administration would require foreign businesses to operate under similar
restrictions to American businesses.

Seattle rapid Response Conference on the Internet. For those of who got Christmas presents and can
play internet video games on your computer you can see segments of our Seattle Rapid Response Conference
and portions of the AFL-CIO anti-WTO rally and march by connecting with tappedintotheearth.com,
clicking on videos, then News from the WTO and cursoring down to the Steelwork and AFL-CIO
references.



Happy New Year to All !

First of all the Workers Compensation Committee would like to wish the membership a good a
prosperous new year. We hope that you stay healthy and injury free in this milleinum, but if you happen to
have an accident, Please remember to fill out an accident report if injured on the job. We know that this
has been said over and over, but it is extremely important that the accident has been recorded.

When you do fill the accident report out, be precise and to the point. Times, places and witnesses is
an important aspect of the report. There was an incident recently where the copy (injured workers copy)
Was the only record of the incident? Always ask for a copy of the accident report when the supervisor
reviews it and signs it this is your right! You are entitled to a copy .If you have any problems or questions,

Contact your union steward or the hall for assistance as soon as possible. If you are injured and seek
medical attention, and are then refereed to a specialist, you do not need to seek prior approval from the
company. If the specialist wants to do testing such as a MRI, he needs to get the test authorized by the
company prior to the test. If you have any questions on these matters, please contact us at the Hall or the
plant.

Mike Lee - Ist shift - 2nd stage Machine #14
Rob Greer - 1st shift - Electrician Rover
Union Hall - (in plant) EXT. 3207 (outside call) 422-4224
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Mail order Prescriptions (PCS mail service)

Whenever an employee acquires a medical prescription from their doctor for "long term"” drugs
through the PCS Mail Service System and that prescription reads "written as dispense"; you will be charged
for the "brand name drug" and not the generic brand. That means you will have to pay the difference
between the "brand name drug" and the generic drug. So if the doctor writes it out that way, look at it and
ask him/her if the generic brand would suffice. If it will, get the generic, it's only $2.00

Jack Fenton
Julie Ward












