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LETTER 18 Page 85 Working Through
Lunch

Once again we ( April
99' 2000 issue of Steel Cobra)
need to address the critical
importance of not starting
your job early, working
through lunches and working
through breaks. The letter be-
low
clearly

states
the Com-
panies
position
on work-
ing
through lunch. Past practice
on starting early has been
about 5 minutes, this is not
to say you couldn't ready your
machine for the days work
ahead of time but you should-
n't start production no ear-
lier than 5 minutes before
your shin starts. Technically
there isn't anything that
States you can't work through
break, but with certain con-
cerns about this years con-
tract (I of working hours),
what kind of a message are you
giving the Company when you
start early, work through all
or part of your lunch and work
through your breaks.

THINK ABOUT IT.

Besides that, you're also over
inflating your average, ask

one of the older guys what
happens when the averages get
way up there. You could end up
jeopardizing the rate of your
job or make it harder to nego-
tiate pay increases. THINK
ABOUT IT. Last but probably
the most important is the fact
that
you
make
the
support
jobs
(i.e.
tractor
drivers, sorters, painters,
etc.) that much harder
for them to do. That little
bit of extra money at the end
of the day really isn't worth
it in the long run. Put your-
self in the other persons
shoes.
THINK ABOUT IT.

Letter 18
Dear Mr. Saum:
During the recent completed
contract negotiations, the
subject of employees working
through their lunch breaks was
discussed at length. It has
been and will continue to be
the Company's position that
employees not be allowed to
work through lunch break. We
intend to actively discourage
this activity now and in the
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future. sincerely,

COCPER TIRE & RUBBER COMPANY

Js 9a

V. P. Findlay Manufacturing Operations

Kovac

DO NOT
COMPROMISE YOUR SAFETY
USWA Substance
Abuse Policy

The USWA does not condone the use,
abuse, possession, distribution of drugs/alcohol
during working hours nor working under the

influence of drugs or alcohol. The USWA does
not condone employer

attempts to regulate
workers conduct or per-

sonal lifestyle off the
job.

o MCMXCIX Bongarda Communications Lid.
1-250-453-2200

Drug use on the job
costs billions of dollars
in injuries, property
damage, lost productiv-
ity and health care costs.
These losses effect eve-
ryone in the workplace.
Consider these figures
and facts from several
recent studies and sur-

veys about workplace
drug abuse:

e Over 70% of drug users have jobs
e More than 60% of adults know someone

who has gone to work under the influence
of drugs or alcohol

e Alcoholism causes 500 million lost work-
days per year
30% of heavy drinkers are also current il-
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licit drug users. Drug-using employees, com-
pared to workers who don’t use drugs are:
e 2.2 times more likely to leave work early or
take time off
e 3 times more likely to be late for work
e 3.6 times more likely to be involved in a
workplace accident
e 5 times more likely to file a worker’s com-
pensation claim
A National cocaine abuse hotline reported:
* 75% of callers used drugs on the job
admit- | |
ted
drugs
ad- _
versely B
af-
fected their job performance
e 44% sold drugs to other employees

18% stole from fellow workers to support
their habit

Over 70% of drug users have jobs!

Drug abuse affects
the safety, security,
productivity and
\® profitability of your
" workplace. Any time
someone is working
under the influence
of drugs/alcohol, it
endangers the rest of
us at work. There is
a tendency to con-
sider substance
abuse as a private
matter, but in the
workplace it is not.

Co-workers can get
caught in the trap of covering up for a drug

user by doing his/her work, by making excuses
to the boss or by loaning them money. But
these things do not really help a person with a
problem; in fact, they delay recovery from an
addiction.

Many employers have strict policies regarding
drug use, including drug testing. Many

v s 0
oao-c-."'.'...
. 0

SRS R A R



VOLUME 2 ISSUE |

Continued. .. Substance Fbuse poft'eﬂr

companies institute assistance programs to help

employees fight drug problems. These pro-
grams provide confidential counseling and
treatment referrals- and include job secu-
rity. Our program (EAP) is operated through
the joint efforts of the Union and Cooper Tire
& Rubber Company. If our employees need

any assistance they may contact the following:

Darrol Lepper (423-7156)

Suzi Davis (365-5867)

Bob Mills (257-2853)

Tim Pauley (981-5185)

Jack Williams (422-7013)
Butch Woods (Retired-365-5838)

SAFETY COMMITTEE:

BRUCE MARSHALL
DAN RADEBAUGH

Compensation in case of injury (H.B. 122)
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WORKERS’ COMPENSATION

In March of 1999, legislation was proposed
to amend the Ohio Revised Code (123-HB122
CATES G) as it applies to Workers Compen-
sation. This bill is currently on Gov. Taft’s
desk awaiting his signature. Whether Taft
signs this bill or not, it will become effective
April 10, 2001. In general, this bill states that
if you suffer an occupational injury or illness
you can be tested for alcohol and/or a con-

trolled substance,
\\ / / and if you test
positive for either,
o< é the presumption is
A ‘=% that the proximate
— cause of your in-
jury would be the
alcohol or drugs
therefore denying

compensation. The
TS following is an ex-
cerpt from HB122 LSC Analysis, which is
available at the Union Hall for any of our
members to review.

Under current W/C’s Law, every employee who is injured or who contracts an occupational
disease, as well as the dependants of an employee who is killed or who dies as the result of an oc-
cupational disease contracted in the course of employment, is entitled to specified levels of com-
pensation for his injury, if the employee experiences lost work time, as well as payment for medi-
cal, nursing, and hospital services, medicines, and funeral expenses, if necessary. The only excep-
tions to this general eligibility standard are if the injury or disease is: (1) purposely self-inflicted,

or (2) proximately caused by the employee being intoxicated or under the influence of a con-
trolled substance not prescribed by a physician. (Sec. 4123.54)

\

greater than .10%;

The bill H.B.122 amplifies the second exception by establishing a rebuttal pre-
sumption that an employee was intoxicated or under the influence of a controlled
substance not prescribed by a physician and that the intoxication or influence was
the proximate cause of the employee’s injury, if any of the following apply:

i®=7 (1) within 8 hours of the injury, the employee’s blood alcohol level tests equal to or

(2) within 8 hours of the injury, the employee’s breath alcohol level tests equal to or
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Compensation in case of injury...Continued

greater than .10 g/210L;

(3) within 8 hours of injury, the employee’s urine alcohol level tests equal to or greater
than .14g/ 100ml;

(4) within 32 hours of the injury, the employee tests above the established levels using the
(EMIT) and the (GC/MS) tests for, but not limited to the following drugs not prescribed
by a physician: :

Amphetamines, cannabinoids, cocaine (including crack), opiates, phencyclidine, barbitu-
rates, benzodiazepines, methadone, or propoxyphene.

(5) the employee refuses to submit to a requested chemical test. (Sec. 4123.54(B))

If you have any questions concerning this new legislation,
please contact the Union Hall or one of the W/C Committee-
men. Mike Lee Rob Greer

RAPID RESPONSE

Well, it looks as if we finally have a new President in Washington
and for better or for worse we’re stuck with him for the next four years. |
hope, as | am sure that you do, he will represent not just the wealthy (as
he has been known to do) but the everyday working class of Americans
like us. This past election surely must have opened up everyone’s eyes
to the importance of making your vote
count. Whether it is at a State, Federal,
City or County level, you owe it to yourself
and your family to make the choices that
are right for you. | hope that you will keep
yourself informed and aware of changes
the new administration plans to make. As
in the past, you can count on this Commit-
tee to keep you informed on all political
topics that would matter to you.

Tracy Burton
Bob Brubaker
Jay Wischmeyer
Gary Fraley
Steve Gliebe
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Birthdays

o Date I D. Davis, D. Roether

[ e Date2T. Laware, D. Ludwig,
J. Seiler, W. D. Hartman

e Date 3 G. Jacobs .
i i
" ® Date 45 Bryant, 5. Gliebe, :
L. Wittenmeyer N : = P, e .
R 21 22 23 24 25 26 27 :
o Date 5 DHardwick, T. Thomas, 3 .
i D.Tiell, 5. C Davis & g ¥
"« Date 6 M. Rehus }éf o = A = .
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e Date 7W. C Nigh Il T — >
o Date 8 5. Mills, G. Reese 4 Birdidays :
o Date 9K Coldwell, L Waker | .
"« Date 10 R Mercer, ). Blake, S :
© ). Glaser .
Date 24 K. Welch, R. Wickard S
" o Date 11 C Duran, D. Cooper, i e .
~ H. Brickner e Date 25 D. Leightey =
~® Date I3 R Sanchez, L Blair, [;; o Date 26 J. Brown, ‘hce’ Puckett, :’ %
~D. Brown, B. M. McCoy M. Code .
L ._'&2 i g
. e Date IS5 E. Wiener, T. McBeath, © e Date 27 M. Stoll, K. W. Ferstler .
M. Rodriquez, R. ). Nash i ] .
i o Date 28 E. Ward, K. Chorba, :
 ® Date 16 ). Shafer, K. D. Slough -I.,. C. D. Thorsby, §.5. Adams :
e Date I7 M. Fraley, ]. Sumanr, “L s Date DT, Thompson, g 1
- B Braman, (. M. Babb g C. H. Schiltz, B. R. Bravers il '
i !
~ o Date I8 R Weihraudh, S. Amstutz, " o Date 30, Woodward, R. Maag,
J. A Kiracofe 2l

2 R. Walker, S. Van Buskiek,

[: o Date 19D, Eli 1, e i
; e Date 21 R. Kessler 2 s
:'[r o Date 22 D. Karcher :l,‘ I /
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Managing Personal Financial Risk

the act of placing our finan-
cial welfare and resources at
risk by the actions we take or
may encounter.

How is financial risk meas-
ured?....The obvious meas-
urement is money. However,
there are often emotional con-
siderations involved that are
difficult to measure.

Are there ways that we can
protect ourselves or reduce our
risk?....Yes, there are many
ways to insure ourselves
against potential or probable
risks.

Managing personal financial
risks is a difficult and compli-
cated process, isn’t it? no, we
do it every day.

We manage for financial
risk every day and don’t think
of it as a unique process. A
simple example of risk man-
agement is major medical in-
surance plans. The obvious
benefit of these plans is hav-
ing access to affordable medi-
cal care. In
this case, we
have man-
aged financial
risk by pass-
ing on the " >
risk to an-
other party. If this weren’t an
alternative, our personal fi-
nances and emotional well be-
ing would be at risk.

When we think about it,
there are ways to manage
most of the situations that in-
volve financial
risk. Homeowners insurance
1s another risk management
example. We are not really
nrotecting onr home We are

protecting our financial re-
sources in the event some-
thing happens to our home.

The financial risks involv-
ing our vehicles, medical ex-
penses, income, and catastro-

phic illness
can all be
O managed by
some form of
insurance, pro-
viding we can
pay the cost of
the insurance.
The key to
managing fi-
nancial risk is
evaluating
situations that create risk and
seeking out a method of
eliminating or reducing the
risk. In most cases, the option
available is some form of in-
surance that passes the risk to
others, for a price.
One area where significant finan-
cial
Unless we have been con-
fronted with a major issue in-
volving the legal system, we
tend to utilize attorneys only
in the case of a crisis. In real-
ity, if qualified and affordable
legal services were available,
we would use them much
more frequently.

Fact: 70% of all Americans
do not have a will...

Fact: In the next twelve
months, the odds are greater
that you will be in court than
in the hospital...

Fact: Statistics show that
one out of two Americans
will need the advice of a law-
yer in the next twelve
months...

Using the legal system
onlv in times of crisis is not a

50

...... Legal Service Plans

sound risk management prac-
tice. In looking at the legal
system, we
see that
there is very
little in our
lives that
are not in
some man-
ner, touched
by the legal system.

We generally perceive at-
torneys to be too expensive.
The legal process is intimidat-
ing to many of us and it is of-
ten inconvenient. In addition,
we really don’t know when
we should seek legal help or
how to choose the appropriate
attorney for a given situation.

Is there a way to obtain
quality legal services at an af-
fordable cost? Yes! ... .Pre-
paid legal service plans.

Pre-paid legal plans, al-
though not technically insur-
ance plans, have similarities
to insurance plans. Small
monthly premiums provide
access to a wide range of
benefits. These plans have

been available for more than
25 years and been gaining in
popularity and use in recent
years.

Two important factors
should be considered when
looking at legal service plans.
First, the plan should be com-
prehensive in its benefits vs. a
discounted service fee pro-
gram. A comprehensive plan
should provide a wide range
of no-cost benefits as well as
discounted fees for services
not otherwise covered. The
second point to consider is the
quality of legal services
available in all areas of the

Page 6
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law. Evaluating the quality of legal counsel provided by

legal service plans shouldn’t be

any different than evaluating a local attorney; expertise in the area of need and a reputation for
prompt quality service. Recent articles (Wall Street Journal 1-15-01 and Consumer Reports Feb.
1996) highlighted some of the pitfalls in selecting or choosing an attorney.

A comprehensive legal plan is different from insurance-based risk management programs in
that, use of the benefits is encouraged. This is a different concept and has a basis in the many
preventative types of coverage provided. The premium structure and history of premium change

for a legal services plan firm should be evaluated.

Finally, a legal services provider should be evaluated in terms of its ﬁnam:lal soundness to

assure that it will be around when services are needed.

In terms of personal financial risk management, legal service plans provide a viable and af-

fordable option to meet the needs of most people.

This is one of a series of articles by EMG & Associates regarding legal service plans and per-
sonal financial risk management. Additional information on legal plans may be obtained at

www.prepaidlegal.com/info/emgassoc

Internet website.

I'he above article is for informational purposes only. The opinions and
sented above are those of the author and do not necessari

observations pre

represent the opinions of Local 207 or the United Steelworkers of America nor is

an endorsement of firms providing these plans.

Report

The committee just had the unique opportunity to dive
in headfirst into a campaign in Minerva, Ohio for PCC
Airfoil. International paid wages, rooms and meals for
Lori, Cliff and me to spend one week, January 14 —
January 22, campaigning the 868 employees of PCC Air-
foil to vote for the Steelworkers. The workers already
belong to a Union, the Metal Workers Alliance, and
wanted to become brothers and sisters with the United
Steelworkers so they could become more solid. The

Metal Workers Union is not affiliated with the AFL-CIO
they are an independent Union. The executive board
gets no formal training for negotiations or any of the

other very important training sessions that Steelworkers
offer for its locals to benefit from.

Committee

The International has just re-

vamped the way we organize.

Instead of having full-time or-

ganizers on payroll, they are
pulling local organizers in to
create “Super-Teams”. Indi-
vidual sub district directors
run the “Super-Teams”. Ohio
has three different sub dis-
tricts, Northern, Middle, and
Southern. The drive in Mi-
nerva is currently on hold un-
til we can get more cards

signed.

Nick Brown
Lori Miller
Cliff Baxter
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AFL—-CIO National Boycotts

BUILDING MATERIALS & TOOLS

BROWN & SHARPE MFG. CO.

Measuring, cutting and machine tools and pumps
Machinists

JET EQUIPMENT & TOOLS, INC.

Auburn, Wash., distributor of ‘JET” brand metal- and wood-working
power and hand tools for home and commercial use

Teamsters
SOUTH WIRE CO.

Commercial and industrial wire and cable; Do-It-Yourself brand homewire
Electrical Workers

FURNITURE

STRAITS FURNITURE CO.

Jackson, Miss., manufacturer of entertainment centers, dining-
room and bedroom furniture. Brands include: Canbrough Oak
Collection, Downing Street Collection, Cherry Creek Collection,

face,sodoesa &
Hood, Straits man’s heart reflect
CWA Industrial Division (formerly the Electronic Workers) the s
TRANSPORTATION & TRAVEL

BEST WESTERN-GROSVENOR RESORT

Hotel in Lake Buena Vista, Fla.; located at Disney World,
but separately owned and operated

Hotel Employees & Restaurant Employees

CROWN CENTRAL PETROLEUM

Gasoline sold at Crown, Fast Fare and Zippy Mart stations and convenience stores
Paper, Allied-Industrial, Chemical & Energy Workers

FOUR POINTS BY SHERATON
Hotel in Waterbury, Conn.

Hotel Employees & Restaurant Employees

HOLIDAY INN SUNSPREE HOTEL
Hotel in Kapaa, Hawaii

Longshore & Warehouse Union

NEW OTANI HOTEL & GARDEN
Hotel in downtown Los Angeles

Hotel Employees & Restaurant Employees

ENTERTAINMENT & RECREATION

BLACK ENTERTAINMENT TELEVISION
BET cable television, Action pay-per-view, Bet on Jazz
Electrical Workers

Words of
Wisdom

- Solomon
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