Steel Cobra

Local #207

From The BOOK

PENSION & INSURANCE
ARTICLE 11, paragraph 11.8 (ii)

Major Medical deductibles, how
does that work and when are they ap-
plied?

On page 70 of the P&I book,
sub paragraph (b) General it states that
the deductible is $100 per
family member (you and
your covered dependents),
$100 for a common acci-
dent, and a family deducti-
ble limit of $200. Anything
covered in sub paragraph
(c); pages 72 through 78
will fall under the Major
Medical deductibles. Each
covered individual in your
family will have to meet the
deductible unless yourself and one
other dependent reaches their deducti-
ble, then the deductible will have been
met for the entire family. For example:
Employee + Spouse + 2 Children = 4
covered individuals

The Employee meets the $100
deductible and either one of his/her de-
pendent meets the $100 deductible
then the entire family’s bills are cov-
ered 100% on Major Medical claims.

If the employee meets the $100, the
spouse $50, and the children $50 each,
the $200 family deductible has NOT
been met. One of the dependents
MUST reach the $100 also before cov-
ered expenses are 100% covered. If the
employee meets the $100 and one of
the dependents reach the $100 also,
then any remaining deductibles paid on
the other two dependents
will be reimbursed to the
employee. In other words,
using the same scenario as
-\ above, the employee pays
F | $100, the spouse meets the

7/ $100, then the $50 remain-
ing on each child would be
reimbursed back to the em-
ployee.

The Common Acci-
dent deductible means that if
the employee and one or more of his/
her dependents are injured in the
SAME accident, then the deductible to
be met is just $100 total instead of the
$100 per individual or the $200 per
family. If you have any questions on
this or any other matters concerning
your negotiated Medical Benefits,
please feel free to contact a Union
Representative or the Union Hall at ex-
tension 3207.
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Workers Compensation

Medical Providers:

When a medical provider accepts you as a patient for a work-
ers compensation claim, they have accepted what workers compensa-
tion pays for their services. The provider cannot re-bill the client for
any amount not paid. If you receive a bill from the provider, bring it
to Angie or the workers compensation committee and it will be taken
care of.

The company has the
right to have a client examined
by a doctor of their choice on any
issue. If you receive a notice for
an exam and can not make the
appointment, contact Angie Line
and try to re-schedule the ap-
pointment. Failure to report to an exam could cause your claim
to be suspended.
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AFL-CIO

Labor reiterated opposition to privatizing Social Security in response to new commis-
sion appointed by President Bush. “In naming a commission to privatize Social Security,
President Bush continues his practice of shutting out the voice of working families from his ad-
ministration’s policy deliberations. Slavish adherence to the corporate agenda of his political
backers has become the trademark of the Bush presidency,” AFL-CIO Council said May 2.
Bush named commission members with long commitment to replacing Social Security benefits
with privatized individual accounts. AFL-CIO said changeover
costs alone could threaten future benefits. “An individual ac-
count plan funded with just two percentage points of the pay-
roll contribution tax would take more than $1 trillion from the
Social Security trust funds in just the first decade,” Council
said. “Working families cannot afford the kind of cuts in bene-
fits and family protections that President Bush’s plan will re-
quire.”

AFL-CIO Executive Council adopted principles that will be used in future
consideration of new charters. Among new criteria are size, favoring charters for organizations
with 100,000 or more members and presumption against granting charters to unions with fewer
than 20,000 members; groups with national base; organizations with genuine interest in joining
labor movement:; views of other unions who share similar jurisdiction; financial stability; sym-
bolic value; potential mergers with existing affiliates. Council further recommended constitu-
tional amendment that will allow federation to issue “provisional charters.” Amendment will be
enacted upon at federation’s next convention scheduled for first week in December in Las Ve-
gas. When approved, federation will be allowed to issue charter for limited time and be able to
revoke it if necessary.

Organizing committee.

We have Started a campaign with Trinity Ind. Formally Trinity
Difco) of Findlay. The support has been very sirong for the 67 la-
borers there and we hope to hear from the NLRB soon on a vote
date. Last week the organizing committee and Frank Cline at-
tended an NLRB hearing on who gets to vote and who doesn't, of
course the company is trying to get some supervisors included in
the vote and our hope is the NLRB will go our way on this deci-
sion. As always we will keep you updated on this matter.

Nick Brown

Cliff Baxter
Lori Miller
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Sun Mon

1 Dana A. Huff 8 9 10 11 12 13 14
2 Lawrence j. Palmerton

2 Bruce A. Girdler

2 Danny P. Mills

3 Wwilliam B. Ellis

3 James A. Meisner

4 Tom McCalla

4 Daniel J. Romick

4 David E. Wolford

4 Danny J. Miranda

5 John R. Steinman BIRTEDAYS gl
5 John F. Sammons Jr.

6 Sidney R. Kelly 13 David R. Walter 22 John D. Heldman

6 Louis H. Steegman 14 Ronald R. Badertscher 23 Brian A. Arnold

6 Rodney J. Nelson 15 Kenneth G. Mowery 24 Richard D. Peterson

6 Timothy P. Enright 15 Bruce E. Bame 24 Roger L. Warren

6 Charles V. Hughes Jr. 15 James A. Gutierrez 24 Jerry D. Hanna

6 Jerry J. Ruppright 15 Jeanna L. Lopez 24 Kenneth C. Sonnenberg
7 Roger 0. Sites 16 David R. Morrison 24 James D. Dorman

7 Jimmy R. Wallen 16 Scott E. Boyd Sr. 25 Bobby G. Gill

7 Michael T. Treece 16 Garry L. LAmbert 25 Juan F. Gonzales Jr.

7 James L. Gearing 18 William J. Dreyer 26 Joanne K. Meyer

7 David H. Sharninghouse 18 Dennis A. Dukes 26 Jeffrey S. Crow

7 Timothy J. Courtad 18 Dennis C. Montgomery 27 Michael L. Lutz

7 John A. Straley 18 Scott E. Ellcessor 28 Nolan R. Eatherton

8 Stephen L. Shilling 19 Donald D. Paugh 28 Frederick L. Laube

8 Bruce J. Stauffer 19 Robert G. Brubaker Jr. 28 Mike W. Williams

8 Carl E. Stuard 19 Steven C. Aukerman 29 James C. Moore

8 Kenneth W. Houck 20 Richard C. Downing 30 Jerry O. Greer

9 Norman E. Roynon 20 Jay F. Brough 30 James R. Dayton

9 Donald S. Brink 21 Michael Sizemore 30 Chris M. White

9 Billy J. Deuble 21 William A. Smith 30 Robert M, edler

10 Clifton E. Baxter 21 Jim L. Carte 31 Rex A. Essinger

10 John W. Patterson 21 David E. Freeman Jr. 31 Randy D. Wells 5r.

10 Gary J. Higbie 21 Donald W. McLane 31 Steven W. Haughawout
12 Gary L. Hinson 22 Leland P. Bame 31 Ryan P. Curlis

12 B. N. Welly 22 Donald L. George 31 Tracy T. Long

13 Mark A. Southward 22 David J. Schnipke
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After 20 years of unions
fighting to defend the OSHA
laws and standards against leg-
islative attack, on March 20,
2001 our adversaries finally
broke through. President
George W Bush signed the
resolution canceling the OSHA
ergonomics standard. By sign-
ing this, the president overruled
the conclusions of the OSHA
staff from two previous admini-
strations, wiping off the books
10 years of concentrated work
by government, unions, aca-
demics and industry to control
the largest single cause of in-
jury; disability, pain and eco-
nomic loss among American
workers.

Because the majority of
the American people voted for

candidates sympathetic to work-
place protections, we had hoped
for a more moderate response, but
the logic of the powerful over-
whelmed the power of logic. Any

Inside Story Headline

National News

optimism  about
progress in the next
few years would be
foolish, but past
experience and cur-
rent events also ar-
gue that complete
defeatism and pas-
sivity are not war- (_
ranted either.
Safety and
health progress rest
on several factors.
They are legal pro-
tections and stan-

dards, manage-
ment’s self-
directed efforts,
joint labor-

management initia-
tives, union pres-
sure, scientific and
professional
knowledge, and the social climate.
Obviously the government’s pos-
ture has shifted away from inter-
vention and protecting workers.

Safety First

A near miss will prove you're wiser

If you report it to your supervisor.

Near misses
Are still accidents.

Sidestepping a hazardous condition

Leaves others at risk of hospital admission.

"Nail down" good safety habits,
Before they nail you!

Ignoring safety in any way
May cause someone else to

If the economy continues
to recede, it will under-
mine management’s safety
and health programs.
However, the last time we
were in this position — the
\  Reagan and previous Bush
|\ administrations — there

'\ { was a major burst of en-
forcement and standard
setting, including the start
of ergonomics develop-
ment. So all may not be
lost.

In addition, the
United Auto Workers.
achieved major gains in
collective bargaining dur-
ing the 1980s and early
1990s. The lesson of the
past is that safety and
health professionals have
to continue their work, and
that gains can be made in the face
of adversity.

pay.
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COOPER PICNIC

A Picture
Is
Worth
A Thousand
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Health and Safety Committee

Focusing on safety and health

The major safety and health issues that
face American workers can be divided into
two categories: cause of injury and means of
prevention. Injuries and illnesses in the
workplace include fatal and severe injuries,
general injury and illness, illnesses caused
by chemical exposure, high-risk service sec-
tor hazards, and the work environment.

In the manufacturing sector, fatal and
severe injuries usually arise from servicing
machinery and equipment. Operating pow-
ered material handling equipment, working
at heights, and catastrophic equip-
ment failures. In the auto industry,
exposure to these (those who fix the
machines) at a fourfold increased risk
of fatality compared with production
workers (those who operate the ma-
chines). However, the overall injury
rate for skilled trade’s workers is
substantially lower than production
workers. This contrast between se-
vere injuries and overall injuries
shows the problem of relying on a
single, facility-wide injury rate to tar-
get inspections or evaluate safety per-
formance.

The auto industry has been able
to reduce the fatality rate at its facili-
ties by two-thirds by focusing on en-
ergy lockout, heights and related pro-
grams. Unfortunately, the fatality
rate in our small-plant sector, where
unions lack bargaining power and
rely more on OSHA, has signifi-
cantly increased.

The importance of an ergonomics stan-
dard is supported by the fact that ergonom-
ics programs are the only means to prevent
the majority of injuries suffered by workers
in manufacturing and, for that matter, all
jobholders. Approximately 60 percent of in-
juries in the auto sector are musculoskeleral
disorders, according to the Bureau of Labor
Statistics.

The United Auto Workers has nego-

tiated effective ergonomics programs with the
car companies, resulting in injury rates declin-
ing 35 percent since these programs became
fully effective in 1994. Progress is a lot slower
for parts suppliers, but the union is making
headway. However, OSHA resources have dis-
sipated as inspections target high-injury-rate
facilities because of ergonomic injuries, al-
though inspectors were powerless to enforce
ergonomics.

The largest cause of work-related mortality
is chronic illness caused by long-term exposure
to chemicals. The death rate from these causes
is five to 20 times greater than that for occupa-
tional traumatic injury, depending on job clas-
sification and industry. In the United Auto-
Workers industry sectors, in-
creased mortality from cancer
has been observed among a va-
riety of workers. Respiratory
disease is another serious prob-
lem among foundry, machining
and plastics workers.

Nearly all the ex-
posures associated with these
illnesses were well within com-
pliance of current OSHA stan-
dards. In addition, the scientific
consensus about the risks of
common chemicals at prevail-
ing occupational exposure lev-
els is growing, including mate-
rials such as silica, synthetic
mineral fibers, a number of sol-
vents and plastic chemicals, die-
sel particulate matter, and met-
alworking fluids.

It is possible to
reduce fugitive exposures through Hazard
Communication, HazWoper (hazardous waste
operations and emergency response) and re-
lated programs, but ultimately we need chemi-
cal exposure limits to be brought in line with
new scientific understanding. Unfortunately,
OSHA has pretty much stopped developing
new chemical exposure limits, and industry is
trying to destroy or deactivate the American
Congress of Governmental Industrial
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