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FALL PROTECTION — SAFETY COMMITTEE

Every industry, in
some way, performs work
at an elevated level or
deals with some kind of
risk from falls. In addition,
each industry must com-
ply with fall protection re-
quirements that are spe-
cific to its particular haz-
ards. But fall protection
compliance can become a
complex matter because
the regulations are scat-
tered among several
OSHA standards. Safety
managers must find a
common ground among
the different industry stan-
dards to fully understand
and implement fall protec-
tion.

It should come as no surprise to
safety managers that falls are a leading
cause of workplace fatality in the
United States, not to mention those
countries that do not have fall protec-
tion requirements. Every industry, in
some way, performs work at an ele-
vated level or deals with some kind of
risk from falls. For example, most
companies have employees change
light bulbs. Because factory ceilings
are usually high, workers are required
to use platforms or equipment to reach

the lighting and thus have the potential
to fall.

Falls can be listed under two cate-
gories: falls from the same level, or
slips and trips, and falls from a higher
level. Falls from an elevation tend to
be more severe and usually can be pre-
vented if the proper equipment is used.
To prevent falls, industry must look at
some basic physics. Friction, momen-
tum and/or gravity always play a role
in a fall. Friction is the resistance to
motion of two objects that touch; if the
traction of one object to the other is
lost, a fall will result.

Momentum is affected by the speed
and size of the moving objects. Gravity
is the force that pulls the body to the
ground once a fall is in progress. It is
usually not the cause of a fall, but will



Fall Protection Continued...

affect the outcome of the fall. When assessing the
workplace, it should be determined if friction, momen-
tum or gravity can be influenced to reduce or T
eliminate fall hazards.

Understanding Fall
Protection

Fall protection in general industry is com-
plex because regulatory requirements are
scattered among several OSHA standards. As
a result, many safety professionals think that general
industry does not have fall protection requirements.
While there are no formal written regulations govern-
ing fall protection like the construction industry’s Fall
Protection Standards, there is some common
ground between the two industries’ requirements.

If an organization is performing “work for construc-
tion” as defined under 29 CFR Part 1910.12,
Construction work, compliance with the con-

approximately 42 inches, a mid-rail of
approximately 21 inches and a complete
structure that should have a minimal
protection of up to 200 pounds while
pushing out on the guard. It should be
noted that if the lift has a platform that
can extend outside of the base of the
wheel, the exception does not apply and
fall protection is required. Any platform
that lifts personnel will require fall pro-
tection if the job responsibility takes the
employee outside the guarding system.
This means leaning outside of and
standing on the rail.

Positioning Devices vs.
Fall Arrest Systems
Do not confuse the difference be-
tween a positioning device system and a

struction industry’s fall protection standards Ji should come a3 personal fall arrest system. A position-

must be fulfilled according to 29 CFR Part |8 ,,, surprise to ing device is a system of equipment or
1926.13, Interpretation of statutory terms. hardware that, when used with a body
These construction requirement should serve §ll safety managers  belt or body harness, allows an em-
general industry as guidance, because many ployee to be supported on an elevated
facilities’ activities are, or can be, considered [l et fallsarea  ertical surface, such as a wall or win-
construction work. Furthermore, in 29 CFR leading cause of dowsill, where employees work with
Part 1910.66, Appendix C, Personal Fall Ar- g both hands free. An example of the
rest Systems, most of the construction stan- workplace fataliry Proper utilization of a positioning de-
dard is printed, and compliance with the fall vice system would be a personal lift in
protection requirements must be satisfied if il i» the U. S. which employees are elevated but have

operating powered platforms.

Powered Platforms in General
Industry

Powered platform installations are permanently
dedicated to interior or exterior building maintenance,
any vehicle-mounted device, telescoping or articulat-
ing, or both. The construction requirements for pow-
ered platforms include a full body harness, shock ab-
sorbing lanyard, written program and documented
continual training, which includes but is not limited to
inspections, use and application of the equipment.

An Exception to the Rule
One letter of interpretation gives some excep-
tion to fall protection requirements if the
guardrail of the “lift” is of standard specifica-
tion. A standard guard consists of a top rail of
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no potential to fall out of the lift. The
positioning system keeps the employee
within the confines of the equipment
and the built-in safety factors.

Positioning systems cannot be
used as a substitute for a personal fall
arrest system. A personal fall arrest sys-
tem is used to stop employees safely
when they fall or have the potential to
fall. The system consists of an anchor-
age, connectors, a body harness, a lan-
yard, deceleration device, lifeline or a
suitable combination of these. It should
be noted that as of Jan. 1, 1998, the use
of a body belt is not acceptable as part
of a fall arrest system.
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Walking and Working
Surfaces

The number one area of workers'
compensation claims comes
from slips, trips and falls. Guard-
ing and the use of fall protection
are necessary for the protection
of employees and cost contain-
ment of resources. Every wall
opening from which there is a
drop of more than four feet
should be guarded. If guards
cannot be used or are not speci-
fied, then the fall protection re-
quirements must be utilized.
Guarding floor and wall open-
ings and holes, 29 CFR Part
1910.23, makes reference to a
four-foot drop, while the con-
struction standard discusses a
six-foot drop. The real issue is,
however, that if an employee can
fall from an elevation because of
a job task, he or she should be
wearing fall protection.

Workplace Assessments
Like most OSHA require-
ments, engineering controls and
proper equipment use can be
used as a substitute for personal
protective equipment (PPF).
However, the employer is re-
sponsible for assessing the work-
place to determine if hazards are
present, or are likely to be pre-
sent, which necessitates the use
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of PPE. If such hazards are pre-
sent, or likely to be present, the
employer must select and have
each affected employee use PPE
that will protect the employee
from the hazards identified in the
hazard assessment. Furthermore,
the employer must communicate
PPE selection decisions to each
affected employee and select PPE
that properly fits each employee.

According to OSHA, the as-
sessment is not complete unless
the employer can verify that the
required workplace hazard assess-
ment has been performed through
a written certification. The certifi-
cation must contain the identity of
the workplace evaluated, the per-
son certifying that the evaluation
has been performed, the date of
the hazard assessment and some
means of identifying the docu-
ment as a certification of hazard
assessment. Fall protection is
considered PPE, and, therefore,
the hazard assessment must look
at and document the task-specific
needs for fall protection or guard-
ing.

Once it has been decided
that fall protection is needed,
the minimum requirements for
compliance must include the
technical specification of sys-
tem performance criteria, a
written program, fall protec-
tion equipment training, engi-
neered anchorage, and docu-
mented care and use proce-
dures, including equipment in-
spections.

Conclusion

Always try to eliminate the
fall hazards first, but if they can-
not be eliminated, fall protection

equipment must be used. Make
sure workers are trained to under-
stand the nature of their work and
the hazards involved. Do a com-
prehensive evaluation of the
workplace and document the need
or lack of a need for fall protec-
tion. If the hazard cannot be elimi-
nated, fall prevention should be
assessed and should include an
evaluation of friction momentum
and gravity specific to each job
task and should be documented as
a hazard assessment. Written pro-
cedures should be available out-
lining administrative and engi-
neering controls used to protect
employees from falls in the work-
place. Re-
member, it
is the
safety man-
ager’s duty
to antici-
pate falls in
the work-
place.
Careful
planning
and prepa-
ration can
help pro-
vide a safe working environment.
Fall protection is required
throughout many of the general
industry standards, special indus-
try standards, construction stan-
dards, agricultural standards and
marine standards. In some cases,
guarding and engineering can
eliminate the need for personal
fall arrest systems, because they
can be a substitute for PPE. But,
the bottom line is, fall protection
is fall protection, and it must be
used if an employee is at risk of
falling from an elevated level.

The number one
area of workers’
compensation
claims comes
from slips, trips
and falls.




March: Women’s History Month
Test your knowledge of pioneer union women

Women’s History Month is a great time to find out about some courageous women who helped build our union
novement. Test your knowledge of some pioneer union women in the following quiz:

(1) In the days when women couldn’t get hired for most jobs in an auto plant, that didn’t stop Matilda
Rabinowitz from helping to lead the first strike in the auto industry, this fiery young woman would often draw lunch-
ime crowds of 3,000 workers to hear her pro-union speeches. When was that first auto strike, and with what union did
Rabinowitz organize?

(a) 1897, with the Knights of Labor.

(b) 1913, with the Industrial Workers of the World.

(c) 1932, with the American Federation of Labor.

(d) 1936, with the UAW-CIO.

2) After this widow lost all of her possessions in the 1871 Chicago Fire, she never forgot the help she got
from the Knights of Labor union. She was over 40 when she took on workers as her family, and they fondly called her
“Mother.” But she was no TV sitcom mom. She went down to the coal mines and was so good at organizing the men
and their families that she became a paid organizer who was once ordered to leave Colorado for stirring up strikers.
Who was she?

(a) Edna Lee Roy

(b) Matilda Andrews Smith

(¢) Linda Sumner Hunt

(d) Mary Harris Jones

3) Women have always been active in the UAW, and one of the most “
famous of all UAW members was Rosie the Riveter. Who was she?

(a) Rosie the Riveter refers to all UAW women who worked in the nation’s de-
fense plants during World War I1.

(b) Rose Michael, who riveted people’s attention with her fiery
union speeches during the 1950s.

(c) Rosie Lundowitz, the first UAW woman to work as a welder in a defense
plant in 1940.

4) Isabella Baumfree lived the first 30 years of her life as a slave in New York. After she was freed, she
adopted a new name and traveled across the country electrifying audiences with fiery preachings and standing up for
the rights of women workers. We remember her today by her adopted name. Who was she?

(a) Ida Livefree

(b) Sojourner Truth

(c) Faith Liberty

(d) Carrie Hope

(5) Dolores (Fernandez) Huerta played a maj or role in organizing this union, where she became a first
vice president. This slightly-built, 60-year-old mother of 11 and grandmother of 10 took risks for the cause, and was
arrested 22 times. The union she cofounded grew out of the California civil rights-civic action movement, where she
had battled segregation and police brutality, led voter registration drives and pushed for improved public services.
What union did Huerta help found?

(a) Service Employees International Union

(b) United Auto Workers District 6

(¢) United Farm Workers

(d) El Sindicato del Pueblo

(6) This nuclear fuel plant technician met a tragic death in a suspicious car crash in Oklahoma on Nov. 13, 1974,
on her way to meet with a New York Times reporter and an official from the Oil, Chemical and Atomic
Workers union. She was carrying documents she thought proved that the Cimarron plutonium-fuel plant
where she worked was falsifying reports and endangering both workers and the community.
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Test your knowledge continued...

After she died at age 28, Meryl Streep played her

character in a Hollywood movie. Who was she?

(a) Norma Rae Pierson

(b) Sharon Matewan

(c) Karen Silkwood

(d) Betty Harris

(7) This sharecropper’s daughter began her
working career picking cotton in Lubbock, Texas, at age
10. She dropped out of high school to help support her
family of eight children. She started working as a secre-
tary for the Laborers union but was tapped as a union rep-
resentative because she could speak Spanish, which most
members spoke. She did such a good job that she was
hired as a business agent for the local office of AFSCME.
What’s her job today?

(a) Vice president of
AFSCME

(b) Organizing director for the United Farm Work-
ers

(c) President of the Laborers

(d) Executive vice president of the AFL-CIO

(8) The first woman to serve as a top elected
leader on the UAW’s International Executive Board was:

(a) Carolyn Forrest in 1992.

(b) Odessa Komer in 1974.

(c) Olga Madar in 1966.

(d) Mildred Jeffrey in 1944.

In_

BAD FOR JOBS

507,384 U.S. jobs lost to NAFTA, according to the Department of Labor

BAD FOR TRADE

RAPID RESPONSE COMMITTEE

The Rapid Response Committee would like to
thank all of our members and those of you in
management who took the time to stop and sign
all the letters of protest on steel dumping by
foreign countries. In total we collected 1610 let-
ters that will be addressed and sent to our Con-
gressman, Senators and State Representatives.
These letters will make our politicians aware of
our concern not only with steel dumping, but
also other industries who have fallen or are on
the verge of collapse due to cheap foreign goods
and labor. We want them to know who elected
them and whom they better start representing.
We hope that the day never comes that those
letters will be because of foreign tire markets
dumping cheap tires in the U.S., that is why it is
important to fight NAFTA and FREE TRADE
(WTO) yesterday, today and tomorrow. As this
column is being written, legislators are working
diligently in Congress to enact the ‘ Free Trade
Agreement of the Americas”, which is a
NAFTA clone that would extend to Latin
America.

If you look at the numbers, they’re not adding up
to the rosy forecasts made by the supporters of the
North America Free Trade Agreement. Just Con-
sider:

$22.8 million trade deficit with Mexico in 1999, (this started out as a $1.7 million surplus)

BAD FOR YOUR HEALTH

The Food and Drug Administration says that 18.4% of strawberries, 15.6% of lettuce and 12.3% of car-
rots imported from Mexico contained pesticides outlawed in this country

BAD FOR OUR SAFETY

According to the U.S. Accounting Office, less than 1% of the 3.3 million trucks entering the U.S. each
year are inspected at border crossings; Mexico’s trucks aren’t required to have front brakes; and drivers
are allowed to stay on the road 3 times longer than U.S. truckers

These statistics are real and only reflect trade with Mexico. It is much worse with China and Indonesian
countries, THAT is why it is so important to stop, take a little time and sign a few letters. THANK YOU

AGAIN FOR YOUR EFFORTS !
The Rapid Response Committee
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1 Lori A. Miller

2 Ronald K. Collins
2 Keith A. Gibson

3 David G. Manges
3 John J. Altman JR.
3 Paul M. Decker Jr.

3 Thomas J. Clymer Jr.
3 Humbert L. Flores

4 Chris A. Crow

4 Bert A. Grubbs Jr.

5 Billy L. Wren

5 Daryl L. Wilson

6 Mitchell T. Hiegel

7 John A. Dean

7 James F. Hendricks
8 Mervin D. Roush

8 Lloyd T. Powell

8 Richard A. Gibson
9 Thomas L. Hursey
9 Glenn L. Lemire

10 David W. Kay

10 William F. Zoll

10 Dennis C. Dearth
10 Paul S. Miller

11 Dwight L. Frater
11 Douglas K. Bowyer
11 Justin K. Basinger
11 Benjamin M. Lortz
12 Bob F. Myers

12 David E. Zeller

12 Bruce A. Fields

12 Brian J. Gould

12 Todd A. Best

12 James T. Ishmael

13 Michael R. Fletcher

14 John A. Gerdeman

15 Joe D. Barnes

15 Jeffrey C. Derringer

15 Raleigh L. Johnson

15 Brad J. Mullholand

15 Jeffrey L.
Reichelderfer

e 16 Larry E. Marquart

...l........l..............................
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3 Christopher L. McAfee

12 Dennis L. Humphrey

March 2001

Sun

Mon

Wed

4 5 6

11 12 13 14

8 19 20 21

25 2 27 28
Birthdays

16 Timothy L. Kuhn

16 Mark D. Wright

17 Thomas J. Clymer
17 Scott D. Schrier

18 Michael E. Eingle
18 Malcolm R. Badertscher
18 John M. Moses

19 James A. Watson

19 Steven L. Dunbar
19 Jeffery L. Wingate
19 Douglas E. Bolmer
19 Leval Jones

20 Ernest T. Temple Jr.
20 Deb S. Fields

20 Danny J. Price

21 Jerry D. Brumbaugh Jr.
21 Kasey A. Rensch
22 Richard H. Wolfe
23 James G. Brown Jr.
23 Scott J. Chisholm
23 Richard L. Peterson
24 George L. Shafer
24 Tom E. Ruppright

® ® & & ® & & ° & ° & & @ @

Thu

8 9

5 16
2 B
29 30

Birthdays

24 Mitchell R. Nash
25 Larry O. Treen

25 Kenneth A. Peterson

25 Darrin S. Miller
26 Edward A. Oates
26 Douglas L. Noel

28 Ronald D. Baillie

29 John G. Aukerman
29 Michael D. Miller
30 Danny McLaughin
30 Terry 1. Kirkendall
30 Bradley E. McPhail

31 Rick A. Auxier
31 Chad C. Monday




AFL - C1I0 COMMITTEE

A president hostile to working families....
A plan to eliminate the face behind the name of Ohio’s unemployed workers...

Budget proposals that fail Ohio students and citizens who rely the most on quality government
services and workers.

Ohio’s working families, many of them on shaky ground because of a weakening economy
could find themselves on a slippery slope because of indifference in Columbus and Washington.
That means the Ohio AFL-CIO Legislative Conference and town hall meeting arrives at a key
time for Unions like ours to turn our resolve into the reality of an aggressive legislative program
that gets results for working fami-
lies.

The conference kicks off March
27 with a town hall meeting in Co-
lumbus City Council chambers.
AFL-CIO Executive Vice President
Linda Chavez-Thompson will help
lead a discussion on state and na-
tional issues.The meeting will be
followed by a reception for dele-
gates and members of the Ohio ;

General assembly. BAGK YO THS 0098 OLb DAV

On March 28, the President of USWA, Leo Gerard and Governor Bob Taft will be keynote
speakers during the legislative conference, where we will lay the groundwork for action on key
issues. Two of Local 207L’s AFL-CIO Committee members will spend the afternoon of the 28™
discussing issues with our State Representatives and State Senators.

While the Ohio AFL-CIO has a basic legislative agenda, summarized below, its affiliates are
confronted with a wide range of issues which require attention in the General Assembly. With

your help at the polls, we can establish a firm footing in Columbus and Washington for Ohio’s
working families.

AL AALEY e AN s mABLS
AT

st e ant e
opre
-

—HUCK/KoNOpOCK-UAW-LUPA,

AN AGENDA FOR WORKING FAMILIES

Prescription drug services for all * Unemployment benefits for locked-out workers *
Equitable school funding that provides quality education in safe schools for all children *
Keep unemployment offices open *

RESPECT WORK/STRENGTHEN FAMILY

Protect worker safety & health * Quality education * America still needs a raise *
Protect and strengthen Social Security and Medicare * Fairness in the global economy
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ETCH-A-SKETCH Has Gone to China

BUSINESS SUPPORTS THE U.S.

Production of Etch-
a-Sketch, the union-made toy
enjoyed by generations of
children has been moved to
China, from Bryan, Ohio,
where it had been made since
1960.

The 50 workers who made it
in Bryan are members of Lo-
cal 5-070 1 of the Paper, Al-
lied-Industrial, Chemical &
EnergyWorkers (PACE). The
toy’s manufacturer, Ohio
Art Company, announced
early in December that it was
moving production to China
for cheap labor and produc-
tion costs.

Dec. 22, three days before
Christmas, was the last day
Etch-A-Sketch was made in
the U.S.

—Huck/Konopacki/UAW.LUPA

REMEMBER WHEN WE USED TO FIRE PEOPLE FOR BEING COMMIE SYMPS?

An Ohio Art brand toy drum now reportedly is the only toy made in Bryan. A lithography operation that prints artwork on
metal for canisters and other metal containers also remains, as does warehousing of toys made off-shore, mostly in China.

USWA: Steel Industry “On Blink Of Collapse”
Women In

PITTSBURGH — Saying the U.S. steel industry is “on the brink of collapse” and jobs of
at least 230,000 workers — union and non-union — are
threatened, the Steelworkers are demanding rapid govern-

History: Answers

ment action to protect the industry. (1) B
Meeting in an emergency session in Pittsburgh on Jan. 23, () D
US WA’s Basic Steel Industry Conference voted to push a
package which includes import restraints, access to capital, (3) A
ensuring future consolidation that maintains jobs, control of
U.S. steel production by U.S. firms and industry-wide shar- (4) B
ing of past and future downsizing costs.
“The rising tide of layoffs and (5) C
bankruptcies, driven in large
part by 20 years of our govern- (6) C
ment’s failed trading policies, is pushing the U.S. steel indus- .
try to the brink of collapse,” said Steelworkers President (7) D (Linda
George Becker. Chaoer—
The Congressional Steel Caucus, led by Sens. Arlen Specter,
R-Pa., and Jay Rockefeller, D-W. Va. is drafting legislation to Thompson

help the industry, but Bush administration reaction is as yet
unknown.

(8) C
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