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Steel Cobra

Local #207

TIMES OF UNCERTAINTY ?

I write this letter in hopes of easing
some of the anxiety and uncertainty
that our members have been feeling
lately. I want to dispel a lot of the ru-
mors that have been going around in
the plant also. Let me start out by
saying at this point that there is NOT
a projection for any layoff in our
plant. On this issue I can confidently
state that the Company has been
working diligently with the Union
(that’s all of us) to avert any type of
layoff. Our members must realize
that a layoff not only effects the
lower seniority that would be laid off,
but also would capture the remaining
members with job displacement
through excesses. It also is an eco-
nomic burden to the Company mainly
because of the costs associated with
training members (the excesses) on
new jobs and also the layoff recalls
on the jobs they return to (chances
are they won’t return to their original
job).

In relative to the above statement
comes the question of SUB Benefits.
SUB is the acronym for Supplemen-
tal Unemployment Benefits and that
is what it’s supposed to be used for.
Our forefathers of this Local negoti-
ated that language to protect it’s
members during layoffs and short
work weeks (under 40hrs). It’s origi-
nal intent is to penalize the Company

for not offering us what the Contract
states we will have, and that’s a forty

hour workweek. That doesn’t mean you

are guaranteed 40 hrs on your job, just Volume 11 Issue 1
40 hrs of work period. So for those of ctober 2001

you who comment that the “union” is
trying to screw you out of SUB,
you’re wrong. We are doing what you

elected us to do and that’s to keep you 'mside this issue:

working and to protect that fund until
it is absolutely necessary to utilize it!
In answer to all of the other
“innovative and colorful” rumors that
I’ve heard this past month, no, no,
and no. I realize that because of the
events that entered our lives on Sep-
tember 11 and the endless (seems that
way) streams of news flashes related
to terrorism since then, coupled with
the state that our economy is in, we
instinctually feel a sincere uncertainty
not only in our work place but in our
daily lives as well. I don’t have a
crystal ball to predict the future, no
one has, but I do have the knowledge,
perseverance and courage to work out
the problems when they appear in
relative to this Union and the Plant.
As for the world, your guess is as
good as mine, but my responsibilities
are to this Local, its members and the
International and that’s where I’m fo-
cused. So until you see your
Committee members or myself run-
ning around in a completely chaotic
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TIMES OF UNCERTAINTY ?
Continued

panic, come to work, do your job, collect your pay
and go home and spend quality time with family and
friends doing the things that you enjoy most.

In Solidarity Forever,
Frank

p.s. If the rumor starts out “ I heard from a reliable
source”, there’s a 99% chance that it’s not true!

Worker’ s
Compensation

Some doctors hesitate to
accept worker’s compen-
sation cases due to the
time it takes them to
get paid. Cooper Tire is
a Self Insured company.
Payment for medical
bills comes from Cooper not the
State of Ohio. Even if the claim is
contested the bills can be paid
through regular insurance until it
is decided if you have a compensa-
tion claim or not. This way the doc-
tor gets paid some of his fee. If it
is determined to not be a worker’s
compensation claim the injured party
would be responsible for his co—pay
and deductible. At Cooper Tire you
have a free choice of doctors. For
Worker’s Compensation purposes once
you see the same doctor three times
you have chosen an attending physi-
cian. To change doctors you must
file a change of doctors form and
the company must approve the change.
If you need a consultation with a
specialist you are allowed to see
one.

If you have any questions see Mike
Lee or Rob Greer.
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Rapid Response

USWA Says Washington’s
Inaction on Steel
Threatens To Undermine
Economic Security

Pittsburgh _United Steelworkers of America
(USWA) President Leo W. Gerard said Monday that
the bankruptcy filing earlier in the day by Bethle-
hem Steel, the country’s second-largest integrated
steel producer, “should make it clear
beyond all doubt that the Government’s
continued failure to provide relief to the
steel industry is destroying an industry
that is a cornerstone of America’s secu-
rity.”

Bethlehem is the 26th American
steel company to go into bankruptcy
since 1998. Over 27,000 steelworkers
have lost their jobs since then —more
than 14,000 of them this year alone.
There are an additional 15,000 employ-
ees at Bethlehem whose jobs are now at risk, as well
as the benefits of 130,000 retirees and their depend-
ents. Another 45, 000 jobs are threatened in compa-
nies that depend on Bethlehem’s business activities.
Massive increases in steel imports _surges that have
driven steel prices to record lows _have been fueling
all of these job losses. Gerard said the steel crisis is
damaging every sector of the American steel indus-
try, from integrated producers to mini-mills, both
union and non-union facilities.

“How many companies have to go under before
Washington gets the message?” Gerard asked.
“How many American workers and communities
will have to be devastated by the predatory practices
of foreign governments before Washington realizes
that the country’s economic and national security is
being totally undermined for the sake of protecting
trade policies that have patently failed?” He pointed
out that steel plate from Bethlehem was used to
re-armor the USS Kohl, which was bombed by ter-
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Rapid Response Continued.....

rorists one year ago October 13th and that steel plate from Bethlehem armors America’s military forces,
from the Abrams Main Battle Tank and Bradley Fighting Vehicle, to U.S. surface warships, nuclear subma-
rines and aircraft carriers.
Gerard said three critical steps must be taken immediately to prevent the complete collapse of the American
steel industry:

Congress must pass an §1 -billion annual package to ensure coverage of health care benefits
for the steel industry’s 600,000 retirees and their dependents, 130,000 of whom have been put at
risk because of the Bethlehem bankruptcy.

Once the International Trade Commission (ITC) rules on the injury phase of the Section 201 trade
petition, strong remedies should be recommended to the White House and immediately imple-
mented by the President.

Congress should immediately increase to $5 billion the loan guarantees available under the Emer-
gency Steel Loan Guarantee program authored by West Virginia Senator Robert Byrd.

American companies are the only steel producers in the world whose retirees’ benefits
are not covered in one form or another. “As the Commerce Department has pointed out,”

Gerard said, “the wide range of subsidies available to our trading
partners make a mockery of the so-called ‘level playing field” her-
alded by the proponents of free trade.” He said that the growing
number of bankruptcies in the steel industry result directly from
America having become the “global dumping ground” for foreign
steel. He cited the 300-million tons of global over capacity in steel
production, and said that the U.S. market was the primary target for
unloading the oversupply.

The United States produces only 80% of the nation’s do-
e mestic demand for steel, and is the only country other than Canada
that fails to meet its domestic demand. The European community
produces 146% of its domestic demand; Japan 18 1%; the Newly
Independent States of the former Soviet Union 188%.
The USWA president said that the combined problems of global
over capacity and the flood of steel that it has generated into the U.S. market has collapsed pricing and
set in motion a debilitating downward spiral. “Companies cannot turn a profit, cannot earn their cost of
capital, cannot get financing, and consequently cannot make the investments in the new technologies
necessary to keep America in the forefront of steel productivity.”

Gerard said that, until now, America’s global leadership in steel production has resulted from in-
vestments in new equipment totaling $60 billion over the past 20 years and a 174% increase in produc-
tivity during the same period. These gains, he said, “are at risk of being squandered as a result of Wash-
ington’s blind allegiance to a bankrupt trading policy that is killing America’s industrial base.”

“Steel companies in this country,” Gerard said, “have been forced to liquidate when they literally
had state-of-the-art equipment just newly installed, but couldn’t produce profitably because of record
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Rapid Response Continuved......

low prices driven down by imports, That, in turn, has wiped out the jobs of thousands of highly pro-
ductive workers and destroyed the security of tens of thousands of retirees and their dependents at

the most vulnerable time in their lives.”

“It doesn’t take a rocket scientist to figure out that if Washington doesn’t take action now,”
Gerard said, “an industry crucial to America’s security will be bled to death and this country will end
up being held hostage to foreign pricing for steel like we are for 0il.”

STEVE GLIEBE
BOB BRUBAKER
TRACY BURTON
JAY WISCHMEYER
GARY FRALEY

Safety & Health

How do I select the pro‘,)er protective
eyewear for employees

The following criteria should be followed when
selecting the proper protective eyewear for
employees:

e Eye protection must protect against the specific
hazards encountered in the workplace.

e Eye protection must be comfortable to
wear.

e Eye protection must not restrict vision
or movement.

e Eye protection must be durable and
easy to clean and disinfect.

e Eye protection must not interfere with the func-
tion of other required PPE.

If employees wear eyeglasses with
prescription lenses, may I consider these
eye protection?

Eyeglasses designed for ordinary wear do not
provide the level of protection necessary to protect

EYE PROTECTIOMN

against workplace hazards. Special care must be
taken when choosing eye protectors for employees
who wear eyeglasses with corrective lenses. Some
examples of the proper eye-wear for prescription
lens users include:
e Prescription spectacles with side shields and
protective lenses that meet the requirements of
ANSI 7Z87.1-1989 and correct an em-
ployee’s vision.
e Goggles that fit comfortably over correc-
tive eyeglasses without disturbing the align-
ment of the eyeglasses.
eGoggles or spectacles that incorporate cor-
rective lenses mounted behind protective lenses.
Protective eyewear must also be provided for
employees who wear contact lenses and are ex-
posed to eye hazards. Eye protection provided for
these employees may also incorporate corrective
eyeglasses. Thus, if an employee must wear eye-
glasses in the event of contact lens failure or loss,
he or she will be able to use the same protective
eyewear.
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Safety & Health continued....

What are the different types of eye
?nq) face protectors and what are they
or?

Safety spectacles. These protective eye-
glasses are made with safety frames constructed of
metal and/or plastic and are fitted with either cor-
rective or piano impact-resistant Lenses. They
come with and without side
shields, but most workplace op-
erations require side shields.

Side shields. These
shields protect against particles
that might enter the eyes from
the side. Side shields are made
of wire mesh or plastic. Eyecup
type side shields provide the
best protection.

Goggles. You may choose
from many different types of
goggles, each designed for spe-
cific hazards. Generally, gog-
gles protect eyes, eye sockets and the facial area
immediately surrounding the eyes from impact,
dust and splashes. Some goggles fit over corrective
lenses.

Welding shields. Constructed of vulcanized
fiber or fiberglass and fitted with a filter lens, these
protective devices are designed for welding haz-
ards. Welding shields protect the employee’s eyes
from burns caused by infrared or intense radiant
light. They also protect the face and eyes from fly-
ing sparks, metal spatter and slag chips produced
during welding, brazing, soldering and cutting.

Laser safety goggles. Laser safety goggles
provide a range of protection against the intense
concentrations of light produced by lasers. The
type of laser safety goggles chosen will depend
upon the equipment and operating conditions in the
workplace.

Face shields. These transparent sheets of
plastic extend from the brow to below the chin
across the entire width of the employee’s head.
Some are polarized for glare protection. Choose
face shields to protect employee’s faces from nui-
sance dust and potential splashes or sprays of haz-
ardous liquids.

Can face shields protect employees
instead of goggles or protective
spectacles?

Face shields do not protect employees from im-
pact hazards. However, face shields may be used in
combination with goggles or safety spectacles for
additional protection against impact hazards beyond

that offered by goggles or spectacles alone.

How do I choose the correct eye
protection from among the different

types?

Each type of protective eyewear is designed to
protect against specific hazards. By complet-
ing a workplace hazard assessment, you will
be able to identify the specific hazards that
pose a threat to your employees” face and
eyes. Some of the hazards that might cause
eye injuries include the following:

e Dust and other flying particles, such as metal
shavings or wool fibers.
Molten metal that might splash.
Acids and other caustic liquid chemicals that
might splash.

e Blood and other potentially infectious body flu-
ids that might splash, spray or splatter.

e Intense light, such as that created by welding
arcs and lasers.

DAN RADEBAUGH
BRUCE MARSHALL
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1 Roger A. Robinson
1 Anthony J. Gora

2 James G. Cooper

3 Robert E. Wolford
3 Douglas W. Paxton
3 Timothy R. Beck

3 Charles B Tong

4 D. A. Walton

6 Douglas L. Alge

6 Joseph L. Waller

6 George A. Miller

7 Jack L. Hartley

7 Dallas R. Van Atta
7 Richard S. Van Atta
7 Aaron R. Fenton

8 Douglas A. Livesay
8 Jeffrey S. Waller
20 Steven B. Hildreth

9 Denny E. Cole

9 Michael J. Welty

10 Stephen P. Leonard
11 Joe Bishop

11 Gary L. Butte

11 Jerry A. Bibler

11 John K. Lemire

11 Mark T. Courtney
12 Kevin D. Cavitt

12 Terry E. Hardwick
13 Robert R. Marquart

13 Lynn A. Bridinger

14 Michael L. Coldren

14 George N. Barrientos

15 Raymond D. Gruber Jr.

15 Raymond R. Decker
17 Betty L. Wickham
17 David E. Gilbert

17 Teresa M., Coe

18 Richard E. Campbell
18 Dennis L. Pratt

18 George E. Conover
18 James N. Bowser

19 Fred L. Carroll

19 Myron L. Baker

19 Gary L. Bibler

25 Seaid H. Shaheen

26 James A. Gamber Jr.
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27 Steven E. Houk
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29 Robert D. Wilkerson
29 Daniel E. Radebaugh

29 Gregory A. Cooper
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USWA LOCAL 207L EXECUTVE BOARD & NEGOTIATING COMMITTEE
These are your representatives and there areas of responsibility: (Pictured from left to right around the table)

Frank Cline (he’s taking the picture)- President, Chairman of Executive Board, Chairman of Negotiating Committee,
Ex-Officio of all Committees

Dennis Dukes- Secretary, Grievance Committeeman for Tireroom & Stock Prep

Bob Brumbaugh- E-Board Member, Grievance Committeeman for Curing, Millroom, Mixing & Receiving

Bill Nelson- Treasurer, Grievance Committeeman for Maintenance & Yard Gang

Ron Rettig- E-Board Member, Grievance Committeeman for Finishing & Warehouse

Rod Nelson- E-Board Member, Grievance Committeeman for Finishing & Warehouse

Rick Maag- Financial Secretary, Grievance Committeeman for Tireroom & Stock Prep

Daryl Wilson-Vice-President, Grievance Committeeman for Curing, Millroom, Mixing & Receiving

If you have a problem, complaint, grievance or need any assistance concerning Union/
Company Contract & Agreements please contact your shift Union Steward. Your Steward will
contact their appropriate representative. If you have not received adequate representation or can-
not contact steward then contact one of the above. Union Hall phone: (419) 422-4224 7:00 am to
4:30 pm and sometimes longer Union Hall in plant extension: 3207- If answering machine comes
on chances are the line is busy. Wait a few minutes and redial again. If a machine comes on sev-
eral times I am probably in the plant and can be paged.



















