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New Employees

Left to right: Lawayne Ashburn, Aaron Fisher

and Jeremy Kauble.

Left to right: Kenneth Worline,
Ed Eddington and Bob Burns.

ce———

Duane Thomas

-

"

~ s .

Victoria Berry

Left to right: Henry Reffit, Roger Schroeder,
William Gay and Daryl Schwochow.
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New Employees

% | S
Left to right: Dave Baker, Chuck Baker,
Kip Apple And Rich Curry.

r

Left to right: Brad Vera, Gary Clark,
Michael Mathes and Mark Dairy.

Political Action Committee

I would like to take this opportunity to inforthe mem-
bership on the progress of the ongoing “Take BalsioO

marched in support and recognition of all laborers.
Once again, members of our Local and their families

campaign. The AFL-CIO, USWA, and Local 207L started participated in this event.

this campaign February 2004 in Columbus, Ohio duan
seminar attended by Tim Smith and myself. During th
time, with the recommendation of our Local Presigen
the International chose one of our members, SYRvi&,
to work full-time on this project in the capacitiyaaZone
Coordinator. Tim and | also attended a three dapitig
and Political Conference at Kenyan College to prepar
this project.

Starting in August, Labor-to-Labor walks wereat-
nated and put into action as volunteers hit theessrof
Allen County going door to door informing union mem
bers of the issues concerning this year's electidhthe
same time a “flier” blitz was also started not omyour
plant, but throughout Ohio and the United States. O
thanks to all who supported this effort of gett6@p0
informational fliers to our members.

On September"? as George W. Bush accepted the
GOP nomination, 15,000 volunteers went out door to
door again, informing union households of the lespes
in this election and to get an idea as to whichalion

our members were leaning towards. The percentage wa

favorably high, as more than 90% of union workers f

vored the Kerry/Edwards team. Among those volusteer

were our members, their wives, and some even led th
sons and daughters along. Four days later, duming t
Toledo Labor Day Parade, 12,000 union members

The week of the 13of this month, members of the
Rapid Response Committee held a voter registration/
Harley Giveaway drive at the plant entrance. Mem-
bers who were already registered had the oppoytunit
to sign up for a free chance for a new Harley-
Davidson as well as those who were newly registered
on those two days. Once again, th& Bad union
members from Hancock County, including our volun-
teer members, and volunteers from USWA District 7
(Indiana, Illinois) who took vacation days, goingod
to door in Findlay and the surrounding area, regist
ing and educating union members.

There are 39 days left until Election Day and we
will continue to do our part in changing Americéin
a better place to live. Thanks to all the volurdéebiat
have assisted in this project to date, and if youlds
like to help out, contact me off &hift in the Finish-
ing department. Remember, only with your vote can
we expect change.

In Solidarity,

George Shafer, Political Coordinator of 207L
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The Steel Cobra’s View

You Have a Voice, It's Called a Vote

Has anyone been on the Cooper website
lately? They have a link on “Government Affairs”
that “will help you make decisions in voting this
year.” It's amazing to see what their top priostie
are. Is this Cooper’s (meaning all of us), or is th
corporate managements political agenda? You d-
cide. What caught my eye though, were the polit}
cians voting records, specifically Congressman
Mike Oxley’s. Wow, what a pretty picture the
webmaster painted on that one. Read on Sisters
and Brothers, unless you're a millionaire or own &
“substantial” amount of stock
in this or any other place. If
you’re a hard working stiff,
whether at a desk or on the
floor sorting tires, here’s the
real scoop on Oxley’s Con-
gressional voting record. (Y
can check this out at afl-
cio.org). Oxley’s real voting
record for 2003, according t
statistics published by the
AFL-CIO, he voted 93% of
the time for Big Business and
7% of the time for us working folks. Hmmm, no
wonder Ohio CEQ'’s like him. His lifetime voting
record is 92% for Big Business and/or special in-
terest groups and 8% for us hardworking citizend.
Here are a few of the important resolutions that e
voted for that directly impacted every one of us
negatively in 2003.

The 2004 House budget resolution:
this was designed to reflect Bush'’s “priorities”,
which cut over $500 billion in U.S. programs so
that they could give a $ 726 billion tax cut aimed
mostly for the wealthy, including $364 billion for
corporate dividend tax cuts. This budget resolutign
also cut funding for education, job training, hkalt
care programs, Medicaid, pension benefits for fed-
eral employees, and veterans’ benefits! What a
deal.

Worker Safety: Over many years, federal
rules have limited the amount of allowable levels
of respirable dust in mines and factories to ptotec
the health of workers. Well, Oxley voted on the
current administrations proposalitcrease those
allowable levels by 400%MWho needs to breathe
clean air while they work anyway?

Overtime Pay: We all know this one. Appar-
ently Oxley, Bush and the rest of the YES voters
in Congress think we work overtime for the fun of
it. This bill gave the right to employers to give
you compensatory
time-off instead of pay.
Excuse me Mr. Mort-
gage collector; | did
make my house pay-
ment! Yessir, your “day
off” is in the mail! If |
work overtime, it's about
the money Mr. Oxley.

Medicare Pre-

scription Drugs:
The final draft of this bill moved Medicare closer
to privatization, steered our mothers, fathers,
grandparents, and the rest of our seniors to @rivat
HMO'’s (costly), forced 32.5 million beneficiaries
to payhigher premiums and other costs, opened
the doors to $139 billion iprofits for drug com-
panies (atta boy Mike), prevented the government
from negotiating lower drug prices, dibsolutely
nothing to rein soaring drug costs for our seniors,
andthreatenedthe employer-provided drug cov-
erage for millions of retirees.

Mike Oxley is the epitome of Corporate Greed and
Wall Street. In 2003 he voted 15 times for busi-
ness and once for us on key issues. We’'re voting
for the other guy!
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What actually is a Billion?

When it comes to things like deficits, costs,
taxes, war expenditures, and other monetary The Bush administration, who by the
issues, we read and hear the word “billion” way stated they were going to reduce
quite often. Have you ever stopped Government spending, has already
and thought about how much “one spent nearly $166 billion on the
billion” really is? This might give you war, and the counter is still run-
an idea on the vastness of “one bil- ning.
lion.” * If you stacked those dollar
bills up, it would be 55,333,200 ft.
tall or 10,500 miles high.That’s
|.68 times the distance between

*] Billion seconds ago was the year
1972.

*1 Billion minutes ago Jesus walked the earth. Washington, DC and Iraq.

*1 Billion hours ago men lived in caves. *If you divided that $166 billion

*1 Billion one dollar bills stacked would stand up, you could give every man,
over 300,000 feet high, or 57 miles. women, and child in the U.S.

*1If you could count non-stop, at | number per $568, or every man, women, and
second, it would take you 31 years, 251 days, 7 child in Iraq $3,269.

hours, 46 minutes, and 39 seconds to count to For more fun stuff and information on

| billion. George’s spending spree (your tax dol-
* If you saved $1000 a day, seven days a week, lars) visit: www.crunchweb.net/87billion
52 weeks a year, it would take 2,737 years, 10 and costofwar.com

months, and 7 days to save | billion dollars.

Rebuttable presumption law takes effect Oct. 13

On July 14, 2004, Governor Bob Taft signed Substitute House Bill 223 (HB 223), the rebuttable pre-
sumption law, which is designed to curb substance abuse in the workplace. Under the law, which becomes
effective Oct. 13, 2004, employers can seek disallowance of a workers' compensation claim filed by an em-
ployee who tests positive on a substance test following a work-related injury.

Simply put, if a worker tests positive or refuses the test, the burden of proof shifts to the employee to
prove the presence of alcohol or drugs was not the proximate cause of the work-related injury.

As part of the legislation, BWC is providing all employers with a written notice that must be posted.
This notice is on the bottom part of the employer's certificate of coverage and must be conspicuously
posted to ensure employees are aware of the implications.

The notice informs employees they may not be eligible for workers' compensation benefits if they are
injured while under the influence of alcohol or a controlled substance not prescribed by the employee's
physician. Employers who wish to contest a work-related injury claim must post this notice for employees;
failure to do so may result in a company forfeiting its rights to protection under HB 223.

This law may be applied only to claims for dates of injury no earlier than Oct. 13, 2004, and following
the employer's posting of a written notice along with the company's certificate of coverage.
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A MessageFrom The President

Dear Sisters and Brothers of Local 207L,

These next few weeks, especially here in Ohioc#mepaign process of both parties will accelemate level
that most of us will feel as being intolerable.daie, as | and many others have volunteered todigethe Vote” in
our designated zones, the majority of union memimeosir area are in support of the Kerry/Edwardert@nd their
plans for a better America. However, comments t&f ¢ seem to reflect our tiredness of the consteatoric from
both parties.

It's understandable and | share your concern| also know that the outcome of this year’s eleti®so
critical to us as manufacturing workers; we caraffird to be complacent. Although we have an exélgrhigh
number of registered voters in our local, therestitesome of us who are not registered to votarernot planning to
vote at all. You cannot afford to be on the sidediion this election. This election is not about denatts, republicans,
or independents. This election is not about guinsrteon, environmental issues, stem cell resear@ny other per-
sonal agendas. It's about jobs, your jobs.

If you are sitting there right now and thinkingytourself; “I won't lose my job, we're doing okayybu are
sadly mistaken. We have job protection, contrabtuaily until October 2008, unless this Compangdibankruptcy,
and then there isn't any protection from that.dfiyeally believe that you're safe, ask one ofrtee hires, espe-
cially the hard working people who came from AmarnicStandard. We have members in the plant fronlig#hibsk
them about job guarantee. Call up some people fnbencel or Findlay Industries, ask them about gnsed em-
ployment.

The old saying goes, “figures don't lie, liars pfigure.” When it comes to the economics of thiat€ and
of this Nation, your Union has printed out and uisgdrmation from one source only, that source gdihe United
States Department of Labor. Those reports do riectea growing economy, only a weakening one. Ehasmbers
do not reflect an increase in jobs, only a rapgtlywing loss of jobs. Those numbers do not refestirplus in the
National Budget, as we had 4 years ago, only aitefhich surpassed the one this country had dutiegGreat
Depression’. Those numbers also reflect part ohtiddal Debt being owed to China! This administrathas actu-
ally borrowed money from government controlled lmimka communist country, a country that contrésvalue of
its own currency, and has tried to pass legislati@mming the printing of any further informatioroin the Labor De-
partment. Why?

Those figures will also show that money has bg@emisfrom the Social Security system, a systemwiaat
also left with a surplus of monies 4 years ago,iamsbw in dire jeopardy. The numbers will alsowtan alarming
number of people not only losing their retirememd &ealth care benefits, but astronomical increaspeemiums for
those that are fortunate enough to have coverdgentiimbers will also show, unfortunately, thatrtregority of
those job losses have been good paying UNION jobs!

The bottom line is, and the reality of it all ishan | lose my job | will no longer be able to semg NRA, UCOA, or
MUCC dues in. | won't be able to send money tolinited Way, the Eastern Paralyzed Veterans Assoniahe
Arbor Day Foundation or the many others that | hemetributed to over the years. | won't even beedblspare the
money to buy the magazines, cookies and candythatrsny daughter sells for school and Girl ScoDis: lives are
based around a strong healthy economy that wilbstmood paying jobs, and without those jobs, sigistem will
crumble.

I have nothing to gain by writing this letter th@f you, only everything to lose, it's called ‘jtacal suicide’.
When | fall asleep at night, | have no regretshat day; | am comfortable knowing that | have dewerything to my
abilities to represent you. Unfortunately, becanfstne Labor Laws and other legislation that tldsanistration has
bestowed upon us, and to be fair, the “unfair agidulous” trade laws that the previous administrahad put into
place during their tenure, has made my and allrurépresentation abilities much more difficult. Therent admini-
stration has publicly stated that they believedhiemo need in this century for unions. Your CES bBven made
comments reflecting Capitol rhetoric in his own IK&ith Tom” meetings on this issue. That in itsslfa direct and
preemptive economic attack on you and your famillés all have a choice next month; it's ours and@lone. We
can either sit back and do nothing, hoping forltbst, or we can get out and vote. | choose to aatecontinue
fighting. VOTE YOUR JOB, LOBBY YOUR HOBBY!

In Solidarity,
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Local News and Events

The following report is on issues and events that
concern members of Local 207L

e 76 new hired employees as of 9/21/04

7 of these employees have resigned and 1 had

been released prior to reaching the probation
period.

1% Stage Changeover Rates implemented on
9/20/04

The Union has its Time Study committee
working on this issue. There are a number of
factors that were not addressed by the Com-
pany on this rate system. Alf' Btage Builders
are advised to use the account number and
charge “off-standard” and we will utilize the
‘Bluelined Card’ language in the contract.

39 and 4" Job Bid Openings
The 4" opening during specific job bid se-

guences contractually belong to the Company

for placement of new hires, job disqualifica-

tions, and other placements. During the hiring

of 25 or more new employees it is tHé &en-
ing that belongs to the Company for those pu

poses. The Union can ask for those openings tc

be ‘given away’ at, (1) the department level.
(2) plant wide, or (3) put up for bid if they are
considered “premium jobs.” A ‘premium job’

r'_

is, (a) good paying, (b) it usually takes senior-

ity to get. The Compangoes nothave to give

This could also lead into disciplinary pro-
cedures for work rule violations. The Un-
ion has submitted language to the Com-
pany which parallels their Alcohol/Drug
policy under ‘probable cause’. The Union
does not want this new legislation to turn
into a “witch hunt.” Both parties are cur-
rently negotiating this issue.

Contract Books

The new contract books have been distrib-
uted and every member should have re-
ceived 3 books. The dental has not
changed, therefore the ‘yellow’ book that
you received in 2000 will suffice. If any
member has not received these books,
contact your Union Steward and they will
assist you.

ITM and VMI (building machines)

The Company has notified the Union of its
intent to operate this, soon to be new de-
partment, on a continuous operation. They
have stated that it not necessarily has to be
the 2-2-3 in our contract. We are currently
looking at other operations. There is cur-
rently a tentative date of next year$ 1
quarter time table to have this operational.

Always contact your Union Steward first on
any issue. They are our*lline of defenseand
may be able to resolve issues as they arise.

us these jobs when we request them under our please do not wait days before you say any-

contract. We jeopardize our ability to get these thing. Time

only ham-
pers our
ability to
represent
effectively.

jobs when our members “play games” during
these request opportunities.

Alcohol/Drug Testing

The State of Ohio has passed legislation (HB
223) and the Governor has signed into effect
starting 10/13/04, the rebuttable presumption

law, which is designed to curb substance abuse

in the workplace. Under this law, employers
can seek disallowance of a workers’ comp

claim by an employee who tests positive on a

substance test following a work-related injury
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“Near-Hits, Near Misses”

It was a normal day at the plant. A forklift driwveas doing the job he had done for years, day in,
day out....loading materials from the ground onttatbed. Just as he placed the last load, the &iik®n
the flatbed, the truck pulled out, capsizing thekliet and the driver with it. The forklift operatavas
crushed to death under the weight of the lift ttuck

Everyone at the plant was overwhelmed by this ewicind by the death of a fellow employee and
friend. Corporate office personnel scrambled testigate.

The manufacturing leader, responsible for safetitiatcompany’s plant, traveled to all facilities
and interviewed warehouse and shipping workershé#ed over 100 “near-hit” stories, all very simibart
with different outcomes. Only luck had preventedkaastating incident and death, like the one desdri
above, from happening before. All of these plansrew heavily protected from this type of occuoenf
only near-hits had been reported and acted upangdéath could most likely have been avoided.

What is a near-hit? Some would call it a “closd,tal’near miss,” an “oops,” a “thank God.” A
near-hit is an unplanned event that has a highgtibty of injury or property loss.

What better way is there to prevent incidents ttyatooking at events that just missed being an in-
cident. Collecting near-hits, determining causes;ecting and communicating them could help rednee
cidents and injury rates. We encourage all of oemipers to report ‘near misses’ or ‘near hits’ amsas
possible, as this helps us do a better job protggibu. Safety Committee

Women Of Steel

District 1 Women of Steel are pleased to announce the 2004 Scholarship winners.

The winner of the $2,000 Academic Scholarship is Jamie Lynn Rhodes, daughter of Carolyn and
James Rhodes, of Rayland, Ohio. James is a member of Local Union No. 1223.

Jamie graduated as Valedictorian of her class at St. John Central High School, Bellair, Ohio. Ja-
mie has been active in Science Club, Spanish Club, S.A.D.D., Future Medical Professionals Club,
National Honor Society and Marching Band. She received a superior rating in
the Ohio State Science Fair four of her five years of participation. Additionally, o@"
she volunteers at Wheeling Medical Park Hospital and works at Martins Ferry £
Dairy Queen. Miss Rhodes is a member of St. Mary's Parish in Martins Ferry.
In the fall she will begin her studies at John Carroll University majoring in Biol-

ogy.

The recipient of the $1,500 Technical Institute Scholarship is Eric Wagner, son
of Mary and Edward Wagner of Yorkville, Ohio. Eric's father is a member of Lo-
cal Union No. 1223.

Eric was a four-year letterman in wrestling and three-year letterman in football when he graduated
from Buckeye Local High School. He has earned an Eagle Scout rank and is currently the Assis-
tant Scoutmaster of Troop 85 in Brilliant, Ohio. Eric has been accepted at Hocking College in
Nelsonville, where he will study environmental restoration.
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USWA Local 207L Scholarship Program Awards

Congratulations to the winners of this years’ Satalip Award Program. We apologize for inadvertentl
leaving it out in last month’s edition. We wish tti@ldren of our members who received these schioiips
the best of luck. Study hard, learn all that yon, @nd help change this world for the better.

Brittany Leeis the daughter
of 2" Stage Tire Builder
Mike Lee. Brittany is cur-
rently attending Bowling
Green State University.

Jamie Miller is the son of
Tireroom millwright Steve
Miller. Jamie will be attend-
ing Wright State University.

Kristin Camperis the daugh-
ter of Gary Camper, an in-
spector in the Tire Finishing
department. Kristen will also
be attending Wright State
University.

Retirees

Mike Nidek retired September the 15th,
2004.Dave Zellersis retiring on October the
1st, 2004 andRoger Sampsoris also retiring
on October the 1st, 2004.

Congratulations from Local 207L.
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Local 207L ACROSS
4. 41 million people without this in the US ah@y are trying to
Local Union No. 207 privatize it in Canada (two words)
1 130 Summit Street 8. when we elect people, we expect them to shasv t
Findlay, Ohio 45840 10. what you must do to get 15 across
Phone: 4194224724 11. 30,0QQ union members pr.otested for these inhiligon
Faxc: 419-423-4442 15. obtaining this avoids a strike
16. the city where the last USWA Civil Rights Camfiece was
held
17. a meeting or gathering of people to exchangewi
20. destination of a 2003 fall March
Next Union Meeting gi a major'cause of thfe_ collapse of compani'es
. measuring the qualities that deserve merit
October 11, 2004 25. what politicians ask of you, after money
27. what LTV and Bethlehem Steel did to it's retgre

DOWN

1. we face these during our working lives

2. when we give (25 across) to our leaders, it make

power stronger

3. imparting knowledge or skill to do a job right

4. events of where we've been and when

5. energy affected this industry in the Pacific tharest

6. paying this offers all the services of your umio

7. the USWA has this with so many
people from so many different

.. ' walks of life
N

i B
=.= 9. what a union contract gives
. . . 5 members

12. it's between poison and pollute
i...'..... in a dictionary and we bear with it
H B N each day
. . . 13. a hunch or suspicion
. . ...... 14. when companies fail to fulfill
B B B their promises or obligations
18. it's not whetherwe _ or
lose, but how we play ...

_ill m

AN ay.
| 19. you can create it with solidarity
‘l INEEEEEEEE or a crowbar

22. where companies are moving to

“=.......E.H= B avoid paying fair wages
i H B

‘ 23. a major trade mistake between
three countries
i-;---- . 26. this could be a booth or a re-

guest of a group




